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Marshall announces plans for Community Cares Week
MAY 10, 2022
“How can I help?” That has been the most commonly asked
question of President Smith during his first semester in
office.
In response to this generous offer to assist, Marshall
University is excited to announce Community Cares Week:
Giving Back to the Herd, slated for June 20-24 on
Marshall’s Huntington campus. All members of the
#MarshallUFamily, including alumni, community members,
students, faculty and staff, are invited to volunteer their time and effort to roll up their sleeves
and help make the campus shine this summer season.
President Smith says this is an excellent opportunity for alumni chapters in nearby cities and
states to “pay it forward’, making an impact for current and future students and staff. “Marshall
feels like home to so many people,” said Smith. “I’m excited to welcome volunteers to return
home to our beautiful campus, work side by side and leave the place better than we found it.”
Several alumni chapters in other cities and some businesses have already reached out about
coming to Huntington to volunteer. “This is our university. This is our house,” said Smith.
“There is no greater feeling than to give back to the institution and the people who invested in us
along the way. ‘We’ is the most important word in ‘We Are Marshall’, and we’re asking
everyone to participate in making our campus shine this summer.”
The campus community has identified more than 45 different projects that have long been on its
‘to-do’ list, and seeks to check those items off the list this summer. Various time slots are
available each day, with the ability to mark a preference for jobs like landscaping,
groundskeeping, painting, pressure washing, storage clean-up or housekeeping.
Volunteers who sign up will receive a T-shirt, with lunch being provided each afternoon. Other
festive activities will also occur throughout the week, so be sure to join Herd Nation as we take
care of the house!

For more information or to fill out a volunteer form,
visit www.marshall.edu/operations/community-cares-week.

First Marshall flight student passes private pilot’s license
test
MAY 10, 2022
Joshua (Josh) Lucas, a Bill Noe Flight School student,
passed his private pilot’s at Marshall University, license test
May 5. This is the first in a series of licenses he will earn in
order to become a commercial pilot.
Lucas is a longtime resident of Charleston, West Virginia.
He graduated from Grace Christian High School and then
attended Marshall, earning a Bachelor of Arts degree in
criminal justice. He has been a member of several area police
departments for many years and has also worked as an
investigator for the West Virginia state attorney general’s office and as an insurance fraud
investigator.
Although he had some experience flying, he decided to change his career when he heard that
Marshall was opening the Bill Noe Flight School at Yeager International Airport.
Today, not long after landing, Lucas said, “Flying is something I never thought was possible for
me. It’s been a long and difficult journey, but the destination is worth the hard work. Thank you
to all my friends and family who helped me along the way.”
“This is a historic day for Marshall University,” Bill Noe, for whom the flight school is named,
noted. “We could not be more proud of Josh’s accomplishment of becoming our first FAA
Certified Licensed Pilot. An incredible amount of time, effort and hard work went into achieving
this goal. Josh is leading the way for others.”
Lucas and over 30 other students are currently pursuing their training. More students from the
program will complete the same test Lucas completed today in the coming months.
Bryan Branham, director and chief instructor of the flight school, noted that Lucas came into the
program determined and full of energy to pursue the career path he has laid out for himself.
“This is an exciting moment for all of us at the Bill Noe Flight School.”

Nancy Ritter, assistant director, said she also is proud of Lucas’ accomplishment, noting that “he
has served as an outstanding team member among the first cohort of students.”
Branham said the Bill Noe Flight School is ready to teach more West Virginians to become
commercial pilots. There is a great demand for new pilots as more national and international
commerce depends on the aviation industry. To learn more, contact school officials
at bnfs@marshall.edu.
———Photo: Josh Lucas (center), a flight school student at Marshall University, posed with Marshall’s
Chief Flight Instructor Bryan Branham (left) and Col. (ret.) William Peters after passing his
private pilot’s license test. Peters, the FAA examiner, administered a comprehensive oral exam
testing knowledge of aircraft and principles of aviation and an extended flight test that included
many maneuvers testing Lucas’ ability to control the aircraft in different conditions.

Marshall transitions to battery-operated lawn equipment
MAY 10, 2022
Marshall University is going green with landscaping
initiatives on its Huntington campus.
The university recently purchased an array of batterypowered lawn equipment, including: eight string trimmers,
three hedge trimmers, two mini-hedge trimmers, four
blowers, three push mowers, two hand pruners, two pole
saws, four chainsaws, two multi tools and a zero-turn
mower with a 60-inch deck. The cost of the initiative is
around $53,000, with an estimated payback in maintenance and fuel savings in five to seven
years.
With this initiative, Marshall becomes the first university in West Virginia and surrounding
states to transition to battery-operated landscape equipment.
Paul Carico, associate director of the university’s physical plant, says the grounds department is
excited about the initiative because they take pride in maintaining the campus.
“In addition to the sustainability impacts and elimination of carbon emissions and exposure to
fuel and exhaust fumes, a significant contributing factor for making the decision to transition to

battery-powered equipment is the reduction of noise on campus,” said Carico. “Most batteryoperated landscape equipment does not require hearing protection, which not only makes for a
safer environment for our employees, but also will have a positive impact upon the student
experience on campus.”
Other advantages to the move include nearly eliminating all maintenance and downtime, which
previously included rebuilding carburetors, cleaning grass clippings from gas tanks, correcting
the improper mixing of fuel, and routine wear and tear on gas and diesel engines.
The move comes after then-President Gilbert tasked the physical plant staff with investigating
options for transitioning some or all of the landscaping equipment to battery-powered equipment.
The department’s research led to contacting Stihl, which brought a display trailer to campus to
allow workers to test various types of battery-powered equipment. Four Stihl items were
purchased and after a 3-month trial on campus, were found to perform well and required zero
maintenance. All Stihl-branded equipment also uses the same size battery and charger.
“We were pleasantly surprised to see how far technology has come regarding battery-powered
equipment,” said Carico. “The longevity of battery life, improvements in equipment quality and
elimination of fuel and fuel-mixing issues, as well as near-elimination of maintenance resulting
in minimal downtime make battery-operated equipment a viable, sustainable option compared to
traditional gas or diesel-powered equipment.”
Prior to the move, yearly costs for maintenance on Marshall’s Huntington campus totaled a
minimum of $5,000-$8,000. Based on current fuel costs, an expected $2,500 will also be saved
yearly, with that number increasing to approximately $4,200 upon the purchase of a second
mower.
President Smith says he is very pleased with the changes taking place on campus.
“Making a move that is both financially sound long term and a better option for the environment
fits perfectly with what we are trying to accomplish,” said Smith. “I’m proud of Marshall for
taking the initiative to make these changes and lead others in our region to do the same.”
With Monday’s transition, more than 80% of all routine landscaping activities on campus will be
performed by battery-powered equipment. After an evaluation period on the zero-turn mower,
the purchase of a second unit is planned for next year, which will result in 100% of all routine
activities to be performed with battery-powered equipment.
——–
Photos: Marshall University is transitioning to battery-powered landscaping equipment.
To view additional photos of new battery-powered equipment,
visit: http://bit.ly/BatteryPoweredLandscaping.

School of Nursing to expand to South Charleston campus
MAY 10, 2022
Marshall’s School of Nursing, housed in the College of Health Professions, will soon begin
offering a new nursing program on the South Charleston campus. The venture is made possible
through an award of $890,113 from the West Virginia Higher Education Policy Commission.
The nearly $1 million award will allow the School of Nursing to establish a Bachelor of
Arts/Bachelor of Science to Bachelor of Science in Nursing accelerated program on the South
Charleston campus. The program will admit up to 16 students each class beginning in January
2023. The program will allow students who have already earned a Bachelor of Arts or Bachelor
of Science degree to earn a Bachelor of Science in Nursing degree during a 16-month, full-time
program.
Dean of the College of Health Professions Dr. Michael Prewitt says the program will allow the
School of Nursing to help fill a critical shortage of nurses in the region.
“We’re excited about this opportunity to expand our program while also helping create new
opportunities for prospective nurses,” Prewitt said. “We appreciate the award from the Higher
Education Policy Commission and look forward to helping the state of West Virginia develop
another pipeline for students to become nurses.”
Marshall University Provost and Senior Vice President for Academic Affairs Dr. Avinandan
“Avi” Mukherjee says the grant provides a unique opportunity for Marshall University and the
School of Nursing.
“Marshall University is committed to addressing the critical workforce needs for West Virginia
and the region through high-demand academic program offerings that meet and anticipate the
demands of our economy and our citizens,” Mukherjee said. “We are grateful to the HEPC for
this significant support as we move forward to expand our nursing program capacity to address
the shortage of trained nurses. We are also preparing other critically needed professionals like
cyber security experts, pilots and engineers. Marshall is focused on the future of work and the
jobs of tomorrow.”
The project will also allow for admitting 5 additional undergraduate B.S.N. students to the
existing 4-year pre-licensure B.S.N. program. Dr. Denise Landry, chair of the School of Nursing,
says that in a time when much of the country is experiencing a shortage of nurses, this is a game
changer for the School of Nursing and Marshall University.
“We recognize the vital role we have in developing more nurses for an industry that’s constantly
looking for more,” Landry said. “We understand that this is a great opportunity to take our

prestigious nursing program to a new batch of students looking to get into nursing as quickly as
they can.”
Marshall’s School of Nursing achieved a 91.84% pass rate on the 2021 RN licensure exam. For
more information on the program, visit www.marshall.edu/nursing or e-mail bsnnursing@marshall.edu.

New study reviews anti-cancer activity of sustained release
capsaicin formulations
MAY 10, 2022
A study by a team of researchers at the Joan C. Edwards
School of Medicine provides the first published in-depth
description of the anti-cancer activity of capsaicin sustained
release formulations. Capsaicin is naturally found in chili
peppers and is the agent that provides the hot and spicy taste
when eating chili peppers. Sustained release formulation of
capsaicin are being explored for extended anti-cancer activity.
Recently published in Pharmacology & Therapeutics, a
leading medical review journal in the field of pharmacology, the article chronicles the growthsuppressive activity of sustained release capsaicin drugs, including solid dispersion systems,
liposomes, phospholipid complexes and nanoparticles. This is the first publication to provide an
in-depth description of the anti-cancer activity of capsaicin sustained release formulations. The
research team was led by Associate Professor of Biomedical Sciences Piyali Dasgupta, Ph.D.,
and Professor of Biomedical Sciences Monica Valentovic, Ph.D.
“This review article is the first to provide a comprehensive overview of capsaicin formulations in
human cancer,” said Dasgupta, corresponding author on the publication. “Previous publications
in the literature only briefly address sustained release formulations of capsaicin.”
The nutritional agent capsaicin displayed robust growth-inhibitory activity in a diverse array of
human cancers. However, the clinical applications of capsaicin as a viable anti-cancer agent were
hindered by three factors—poor solubility, low bioavailability and spicy flavor.
“Oral use of capsaicin is associated with unfavorable side effects such as stomach cramps,
nausea, a burning sensation in the gut and gastrointestinal irritation,” said Valentovic, a senior
author on the publication. “A strategy to overcome these drawbacks is the development of

different delivery systems, such as encapsulating capsaicin in long-acting sustained release drug
delivery systems could allow for more consistent capsaicin levels that could be more efficient as
anti-cancer agents.”
In addition to Dasgupta and Valentovic, clinical faculty Maria T. Tirona, M.D., Joshua Hess,
M.D., and Paul Finch, M.D., contributed to the publication as well as co-authors Stephen
Richbart, Justin Merritt, Ashley Cox, Emily Moles and Katie Brown.
This research was supported by the R15 Academic Research Enhancement Award Grants from
the National Institutes of Health (1R15CA161491-01A1, 2R15CA161491-02, 2R15CA16149103, R15AI151970-01 and1R15HL145573-01) and the West Virginia IDeA Network of
Biomedical Research Excellence (WV-INBRE) grant (P20GM103434), as well as the National
Science Foundation (SURE) and West Virginia NASA State Grant Consortium. The complete
article is available at https://doi.org/10.1016/j.pharmthera.2022.108177.

Marshall to establish statewide antimicrobial stewardship
program
MAY 10, 2022
The West Virginia Department of Health and Human Resources (WVDHHR) has awarded a
grant to the Joan C. Edwards School of Medicine to facilitate the creation of a statewide,
outpatient antimicrobial stewardship program (ASP) that encourages appropriate antibiotic use
for children and adults across West Virginia. These efforts will be led by Marshall’s pediatric
infectious disease experts, Assistant Professors Jacob T. Kilgore, M.D., M.P.H., F.A.A.P., and
Mariana Lanata, M.D., F.A.A.P.
Through this program, Marshall will facilitate sustainable, evidence-based antimicrobial
stewardship interventions throughout West Virginia that equip outpatient providers with the tools
and metrics necessary to affect patients by becoming a resource to other providers outside their
community. This data-driven approach aims to improve antibiotic prescribing practices to more
effectively treat infections, enhance patient safety and help slow the spread of antibiotic
resistance.
West Virginia consistently ranks first nationally for per capita antibiotic prescription rates in
both pediatric and adult outpatient populations. Antibiotic stewardship efforts like this new
initiative seek to measure and improve how antibiotics are prescribed by physicians and used by
patients. Inpatient ASPs are well established and studied. However, most antimicrobial
prescriptions occur in outpatient settings, yet optimal stewardship strategies in the outpatient

setting remain understudied and likely vary by provider setting, patient population and unique
sociodemographic factors.
“Many West Virginia medical providers are faced with unique circumstances when it comes to
navigating the nuances of rural health,” said Lanata, who also serves as medical director of
antimicrobial stewardship and infection prevention at Hoops Family Children’s Hospital at
Cabell Huntington Hospital. “Clinicians do so much for our communities already, often with
limited support. This exciting and important new program is an opportunity to provide a useful
tool, not only for medical providers but for West Virginia families. We want to be their allies,
working together to improve prescriptions rates.”
Kilgore and Lanata have assembled a team of general pediatricians, other pediatric infectious
diseases providers, clinical pharmacists and data analysts to develop and deliver program
content. The team will also work closely with WVDHHR on educational resources and
interventions.
“As a native West Virginian, proud graduate of Marshall University and former pediatric patient
at the now Hoops Family Children’s Hospital, it’s an honor to serve the children of our state in
this way,” Kilgore said. “Part of our mission as a community-based medical center is to
empower and educate our patients and their families while simultaneously providing the most
effective and evidence-based medical care available. This project has the potential to both fulfill
our institutional goal and greatly enhance the care of patients. We are extremely thankful to
WVDHHR for this opportunity and are confident our research team will work diligently to
exceed expectations.”

MURC Center of Excellence for Recovery to hold free
Spring Prevention Conference and Celebration
MAY 10, 2022
Marshall University is partnering with several statewide organizations to empower higher
education student leaders at 10 southern West Virginia institutions with skills to assist their
institutions and communities in preventing substance use and misuse. The project’s second
annual Spring Prevention Conference and Celebration will be held from 8:45 a.m. to 4:45 p.m.
Thursday, May 12, and from 9 a.m. to 12:45 p.m. Friday, May 13, at the Resort at Glade Springs
in Daniels, West Virginia.
The conference is made possible through Marshall’s Collegiate Strategic Prevention Framework
Partnership for Success (C-SPF-PFS) Substance Abuse and Mental Health Services

Administration grant with the support of partners including the West Virginia Higher Education
Policy Commission, the West Virginia Department of Health and Human Resources’ (DHHR)
Bureau for Behavioral Health, SAMHSA, West Virginia Collegiate Recovery Network, DHHR’s
Office of Drug Control Policy, the West Virginia Collegiate Initiative to Address High Risk
Substance Use and the West Virginia Drug Intervention Institute.
The conference will address the science of primary prevention with the first keynote speaker, Dr.
Tammy Collins from the Center of Excellence for Recovery. The C-SPF-PFS team has built an
inspiring and informative agenda for the three breakout sessions. Each session will provide
participants with a variety of strategies for prevention.
“Highlighting the leadership of West Virginia’s youth in preventing behavioral health disorders
will be a key feature of the spring prevention conference,” Collins said. “Research has long
suggested that prevention messages are more effective when shared by young people with young
people. We are fortunate in this state to have so many bright and caring youth dedicated to
making their communities healthier, happier places to learn and live.”
Th other keynote speaker, on May 13, is Tahnee Bryant, NPN, Program Manager II from the
DHHR’s Bureau for Behavioral Health. She will be discussing the dos and don’ts of effective
prevention by introducing the Prevention Guidebook.
“As West Virginia’s National Prevention Network (NPN) and Program Manager for Substance
Use Prevention for the DHHR’s Bureau for Behavioral Health, I am excited to attend and present
at the Science of Prevention conference,” Bryant said. “This year’s conference reiterates that
effective substance use prevention programs and strategies must be data-driven, evidence-based
and implemented with full fidelity. The Bureau for Behavioral Health, in collaboration with the
state’s Prevention First Network, developed a Prevention Guidebook that outlines effective
prevention: what works, what does not work and why. As we continue to work with
communities, schools, and colleges it is important to convey effective and scientifically proven
methods to deliver substance use prevention programs and strategies.”
The goals for the 2022 Spring Prevention Conference and Celebration are to increase the
participants’ knowledge about primary prevention; discuss the science of primary prevention;
introduce effective prevention in our state; increase participants’ prevention skills; and recognize
and celebrate the exemplary prevention groups and partners doing meaningful work around West
Virginia.
Heather McDonnell-Stalnaker is the C-SPF Project Director at Marshall University Research
Corporation Center of Excellence for Recovery.
“I feel that this conference will promote the idea that prevention is a science that is backed by
research and data,” McDonnell-Stalnaker said.
The conference will also promote student leadership and participation in prevention work with a
youth panel discussion and student leaders from four institutions presenting sessions on topics

ranging from using social media as a prevention strategy to destigmatizing language for
professionals and students.
For more information about the Collegiate Prevention Initiative, speakers, sessions, or the Spring
Prevention Conference and Celebration, please visit www.MUPrevention.org.

Faculty members to continue weekly discussion series on
‘Russia’s War in Ukraine’
May 10, 2022
Faculty members Dr. Victor Fet, Dr. Stefan Schoeberlein, Dr. Kateryna Schray, Dr. Anara
Tabyshalieva and Dr. Chris White host a weekly panel discussion titled Russia’s War in Ukraine.
The virtual discussions take place each Friday at 1 p.m. EST via Microsoft Teams
at https://bit.ly/MUkraine.
The sessions began in early March and have featured various guests and experts outside of
Marshall. Discussion topics have included the history and current situation in Ukraine, Russia,
and other post-communist countries, the perspectives and interests of the U.S. and Eurasian
countries, and more.
Although the spring semester has come to a close, the participating faculty members have
decided to keep the discussions going throughout the summer and will also be co-teaching a
special topics seminar on Ukraine this summer.
“The war is going on for 70 days now without any end in sight as Ukraine continues its brave
and fierce resistance. The situation on the ground and US involvement changes fast,” said Fet,
who is a professor of biological sciences. “We feel that we need to continue offering these
discussions through summer and beyond, for anyone who wants to follow history as it unravels.”
Links to recordings of the weekly discussions are available
at libguides.marshall.edu/MUkraine. These events are sponsored by Marshall University
Libraries in partnership with Marshall’s College of Liberal Arts and College of Science.

Marshall Orthopaedics to host 9th Annual Joints Jog
MAY 3, 2022
After a three-year hiatus due to COVID, Marshall Orthopaedics will host its 9th Annual Joints
Jog. The 5K run and mile walk will be held Saturday, May 14, at 8 a.m. at Barboursville Park.
Participants will experience a scenic course through the park’s rolling hills with the race starting
and finishing at the lake. Certificates will be awarded for winners of age groups: 18-40, 40-65,
65+.
Registration is $30; however, participants who sign up before May 1 will receive a $5 discount.
Race-day registration begins at 7:30 a.m., up until race time. Those who register before May 9
will be guaranteed a T-shirt.
All event proceeds will go to support Harmony House, an organization that seeks to end
homelessness in the Huntington area. Harmony House is a multipurpose day shelter with access
to social services, rehousing initiatives, case management, health services, and job training and
readiness services.
“Marshall Orthopaedics is excited to resume the annual Joints Jog event as a touchstone for
community engagement and promoting healthy habits,” said Micah Macaskill, M.D., a secondyear orthopaedic surgery resident at the Marshall University Joan C. Edwards School of
Medicine. “Runners and walkers of all ages are invited to join us in giving back to this worthy
cause.”
For more information, e-mail macaskill@marshall.edu. To register,
visit http://www.tristateracer.com/muortho.

Technology Transfer Office to present intellectual property
seminars
MAY 10, 2022
The Marshall Technology Transfer Office (TTO) will present two free seminars on Wednesday,
May 18.
The first seminar, which will take place at the Robert C. Byrd Institute for Advanced Flexible
Manufacturing (RCBI) in Huntington from 1 to 2 p.m., will include discussions on 3-D printed
designs and other manufactured intellectual properties. The second seminar will take place at the
Joan C. Edwards School of Medicine’s Harless Auditorium, located on the 1st floor of Cabell
Huntington Hospital from 3 to 4:30 p.m. and will focus on medical and health related intellectual
properties.
Each program will begin with an overview of the main areas of intellectual property law (patent,
trademark, trade secret and copyright) and will continue with a focus specifically on the various
types of patent protection. The program will cover the statutory requirements for obtaining a
patent, university ownership of inventions; the differences between a patent application and a
technical publication; the differences between inventorship and authorship; issues to consider to
preserve patent rights in an academic setting; and determining if an invention is ready for
patenting.
The sessions will be led by Attorney Terry Wright of the firm Stites & Harbison PLLC in
Louisville, Kentucky, and Amy Melton, director of the TTO at Marshall.
Wright has extensive experience advising clients ranging from small, privately held companies
to multi-national, publicly traded companies. He regularly prepares protection plans for
intellectual property associated with consumer goods, medical and other mechanical devices, and
life sciences-associated technologies.
Wright has a background in life sciences and experience with academic research in the areas of
cardiovascular biology, molecular and cellular biology, pharmacology, and biotechnology. He
counsels companies and university technology transfer/licensing offices regarding strategies for
protecting patent‐based intellectual property.
Melton has been with the Technology Transfer Office since 2004, providing guidance for
university faculty, staff and students. She holds bachelor’s degrees in accounting and economics
as well as an M.B.A., all from Marshall. During her tenure at TTO, she has amassed extensive
experience in all facets of the technology commercialization process, from idea generation;
federal, state and foundation grant funding support and corporate sponsored research support;

research collaboration networking; material transfer; export control;, conflict of interest
management; angel and venture capital; commercial licensing; and business startup
development.
The seminars are free and open to the public, but reservations are requested. Please e-mail
reservations to tto@marshall.edu. For more information, contact Melton by phone at 304-6964365.

Marshall Health to offer free sports physicals June 2
MAY 10, 2022
Marshall Health is offering free sports physicals by
appointment to middle and high school students from 5 to 8
p.m. Thursday, June 2, at the Marshall Sports Medicine
Institute (MSMI), located at 2211 Third Avenue,
Huntington.
All students must bring their West Virginia Secondary
School Activities Commission or Ohio High School
Athletic Association physical form filled out and signed by
a parent or legal guardian. To schedule an appointment, visit www.bit.ly/3MQNRcL.

Sports and camp physicals are also available at a discounted rate of $25 by appointment at
MSMI, along with select Marshall Family Medicine and Marshall Pediatrics locations. Walk-ins
are welcome at the family medicine office located in the Marshall University Medical Center,
Monday through Friday, 8 a.m. to 4 p.m. and MSMI, Monday through Friday, 9 to 11 a.m. and 1
to 3 p.m.
Please bring all documentation to the appointments, including camp forms and proof of
insurance. If the student does not see a Marshall Health provider for his or her primary care,
please also bring immunization records for the student.
For more information, contact the Marshall Sports Medicine Institute by phone at 304-691-1880,
Marshall Family Medicine at 304-691-1100 or Marshall Pediatrics at 304-691-1300.

iCenter welcomes Shives as new entrepreneur in residence
MARCH 22, 2022
Marshall’s iCenter in the Lewis College of Business has welcomed
a new entrepreneur in residence. Ariana Shives is a UX and UI
(user experience and user interface) designer. As entrepreneur in
residence, Shives mentors students from the Brad D. Smith Student
Incubator and supports the iCenter with innovation across the
university. She also advises on curriculum for Career Technical
Education (CTE) students pursing an entrepreneurship pathway in
West Virginia.
The mission of the iCenter is to inspire entrepreneurship by empowering individuals with the
innovation and entrepreneurial knowledge they need to reframe the future of the state and region.
Shives is the head of product design at Kairos, a financial technology startup on a mission to
provide simple and proven financial education and resources. She is a social entrepreneur and
product designer focused on design thinking and social impact. With an emphasis on education,
she aims to help startups and small businesses develop their brands and meaningfully engage
with their customers.
“Ariana has a deep background in skills that we value such as design thinking and innovation,
but even more than that, we believe that who she is as a person – her energy, positivity, and drive
to make a difference — is what will truly make her impactful to our students and to our
community for years to come,” said Dr. Ben Eng, executive director of the iCenter.

“The iCenter is fortunate to add Ariana to our team,” said Paige Leonard, the iCenter’s
innovation coordinator. “The talent she brings will help us further our mission of inspiring and
empowering entrepreneurs in West Virginia and Appalachia.”
Shives graduated from the University of Southern California in 2017 with a bachelor’s degree in
neuroscience and in 2019 with a master’s degree in social entrepreneurship. She lives in Kenova,
West Virginia.
“I am so thrilled to partner with Marshall University’s iCenter as an entrepreneur in residence,”
Shives said. “I’m passionate about social entrepreneurship and its potential to positively affect
people and systems and can’t wait to bring my knowledge and expertise to Marshall. I am
honored and excited to work with the students and greater community and continue to elevate the
impact of the iCenter and its initiatives.”
Shives joins current entrepreneurs in residence Brandon Dennison, founder and CEO of
Coalfield Development Corporation; Collin Meadows, founding member of Tech 304; and David
Wiley, chief academic officer and co-founder of Lumen Learning. For more information about
the iCenter, visit www.marshall.edu/icenter or e-mail icenter@marshall.edu.

RCBI machinist, welding students earn multiple degrees,
industry certificates
MARCH 22, 2022
The Robert C. Byrd Institute (RCBI) has announced that
students of its nationally recognized manufacturing career
skills programs, offered in conjunction with Mountwest
Community & Technical College, have earned more than 165
college degrees, certificates and national certifications.
“Our students are in great demand,” said Charlotte Weber,
RCBI director and CEO. “More than 95 percent find
employment in their chosen occupations, many even before
they graduate. At RCBI we’re proud to educate and prepare
individuals for good-paying jobs while meeting industry demand for skilled workers.”
RCBI Machinist Technology/CNC students earning associate of applied science degrees are
Daniel Walker and Cade Milum, both of Huntington; and Chance Billings of Worthington,
Kentucky. These college graduates also earned 21 individual machining certificates and 16

industry credentials from the National Institute for Metalworking Skills (NIMS), meaning their
skills meet industry established standards and are recognized by employers nationwide.
Earning first-year certificates in Machinist Technology are Christopher Gould of Tioga; Edward
McGee of Barboursville; Scott Mullins of Huntington; Shane Pickens of Apple Grove; Haden
Plum of Keyser; Robert Thomas of Lavalette; Cameron Watts of Salt Rock; Levi Wilson of
Fenwick; and Joshua Maynard of Scottown, Ohio. These students also earned 48 machining
certificates and individual industry certifications.
Welding Technology graduates earning Associate of Applied Science degrees are James Blain of
Gallipolis Ferry, Curon Cordon of Charleston, Nicholas Edwards of Scott Depot, Samuel Eplin
of Barboursville, Adam Frazier of Wayne, and Dennis Ramsey and Justin Robertson of
Huntington. These graduates also earned 27 individual welding certificates.
Earning one-year degree certificates in Welding Technology are Samuel Effingham, Jordan
Mandeville, Blake Tomblin and Michael Tyree, all of Huntington; Justin Erwin and David
Harrison of Ona; Matthew Grimmett of Barboursville; Bethany Nutter of Summersville; and
Joseph Reavis of Culloden. These students also earned 16 individual welding certificates.
First-year students Joshua Ellis, Ryan Norris, Garry Stevenson and Courtney White, all of
Huntington; Jacob Pauley of Alkol; and Brandon Slayton of Hurricane earned seven individual
welding certificates.
“West Virginia added 300 manufacturing jobs in the month of March,” Weber said. “In addition,
manufacturers have announced plans to create at least 1,500 additional jobs in southern West
Virginia, including multiple machinist and welding positions. We need more people to pursue
these careers so West Virginia manufacturers can continue to expand and our state can attract
additional industry.”
RCBI’s Machinist Technology/CNC and Welding Technology programs are enrolling for fall
semester. For more information visit www.rcbi.org/career-skills or contact Jill Goheen
at goheen14@rcbi.org or Steven Stacy at stacy56@rcbi.org.
———
Photo: Graduates of the Robert C. Byrd Institute’s Machinist Technology/CNC and Welding
Technology programs and students earning industry certificates were honored May 3 during
ceremonies at RCBI’s Advanced Manufacturing Technology Center in Huntington.

School of Medicine signs affiliation agreements with
Highland Hospital
MAY 10, 2022
Highland Hospital announces two new academic affiliation
agreements with the Joan C. Edwards School of Medicine.
The first clinical training agreement gives fourth-year
medical students at Marshall the opportunity to complete at
least one elective psychiatry rotation at Highland Hospital’s
behavioral health facility in Charleston. Throughout the
course of their rotation at Highland, the students will provide
care to psychiatric patients admitted to the facility under the
supervision of a trained and board-certified psychiatrist for two to four weeks.
In addition, physician assistant students at Marshall may now choose to complete a clinical
rotation at Highland Hospital. One four-week psychiatry rotation is a requirement of the
program.
“This experience will give those medical students seeking a psychiatric residency as part of their
career path the opportunity to be better prepared to enter residency training after graduation from
medical school,” said Bobby L. Miller, M.D., vice dean for medical education at the Joan C.
Edwards School of Medicine. “Likewise, clinical experiences at various facilities enriches the
comprehensive training of our physician assistant students.”
“We enter these agreements with a great deal of excitement,” said Hussein El-Khatib, M.D.,
D.F.A.P.A., chief medical officer at Highland Hospital. “We look forward to continuing with
Highland’s mission and partnering to serve West Virginia’s people—knowing Marshall
University Medical School’s status as one of the top ranked medical schools where most
graduates are practicing in medically underserved and rural areas. This affiliation is vital in a
field where the needs are surging especially during the drug epidemic and the COVID-19
pandemic.”
———
About Highland Hospital
Highland Hospital has been serving the West Virginia community for over sixty years by
providing quality mental health care and a safe environment to heal, while improving overall
wellbeing. We offer services for youth ages 10and older and adults. All treatment is personalized
and grounded in evidence-based approaches that are known to help those with mental or
behavioral health disorders. Our staff has both the expertise and the compassion necessary to
effectively partner with every individual we serve to make significant, lasting changes to their
quality of life. Learn more at https://highlandhosp.com

About the Marshall University Joan C. Edwards School of Medicine
The Marshall University Joan C. Edwards School of Medicine is a community-based medical
school established in 1977. Located in Huntington, West Virginia, the School of Medicine trains
physicians, scientists and other professionals to meet the unique health care needs of rural and
underserved communities. Learn more at jcesom.marshall.edu.

New medical student scholarship honors legacy of John
Cooke family
MAY 10, 2022
A new scholarship established by Curtis A. “Curt” Winter, M.D.,
and his wife, Cynthia, at the Joan C. Edwards School of Medicine
honors the legacy of the John Cooke family in southern West
Virginia.
Curtis Winter is a 1982 graduate of the Joan C. Edwards School of
Medicine. Cynthia Winter is a two-time Marshall University
graduate with a Bachelor of Science in zoology and a Master of Arts
in biological sciences and a descendant of John Cooke. The Cooke
family was among the first settlers in present-day Wyoming and Logan counties in West
Virginia. Arriving in America in 1771, John and Nellie Pemberton Cooke and their four sons left
the Narrows of New River (location) in 1799 to re-settle in western Montgomery County,
Virginia—the area that later became Giles County, Virginia, in 1806, then Logan County in 1824
and finally Wyoming County in 1850.
The John Cooke Family Scholarship gives first preference to entering Marshall medical students
from Logan or Wyoming county and renewable for up to three additional years. Second
preference is designated for any medical student from Logan or Wyoming county and renewable
for the remainder of their time in medical school.
“Hundreds, if not thousands, of past and present Wyoming County citizens are descendants of
John and Nellie Cooke, so it seems fitting that Cynthia and I give a hand up to deserving medical
students, as others have done for me throughout my medical career,” Curt Winter said. “Inspired
by the poem, ‘The Bridge Builder,’ we decided it was time to give back to the school and
community that gave us so much.”
The Winters now reside in Berryville, Virginia, where Curtis is a retired obstetriciangynecologist. In his retirement, he still serves as regional medical director for Privia

Health. Cynthia retired as a clinical lab instructor for the Shenandoah University School of
Pharmacy.
For more information or to make a gift to the Joan C. Edwards School of Medicine, please
contact Linda Holmes, director of development and alumni affairs, at 304-691-1711
or holmes@marshall.edu. For news and information, follow us on Twitter @MUSOMWV, like
us on Facebook or visit jcesom.marshall.edu.

Society for Human Resource Management welcomes new
leader into its Hall of Distinction, presents Outstanding
Young Professional award
MAY 10, 2022
The Marshall Society for Human Resource
Management (SHRM) chapter has welcomed Michael
Shrewsbury into its Hall of Distinction for the 2021-22
academic year, and presented its Outstanding Young
Professional award to Jessica Tackett-Napier.
Shrewsbury, who graduated from Marshall with a
Master of Science in human resource management, is
the classification and compensation manager for the
Ohio Department of Job and Family Services. With
over a decade of experience in human resources and employee compensation management, he
has designed, developed and maintained compensation systems, structures and programs for the
higher education, state government and automotive manufacturing sectors.
In his role as a compensation leader with the state of Ohio, Shrewsbury supports more than 3,000
employees across the state, focused on public assistance, workforce development, unemployment
compensation, child and adult protective services, adoption, child care, and child support
services.
Previously, Shrewsbury oversaw employee compensation and incentive programs for the U.S.
manufacturing wing of Honda. He also has served as a compensation subject matter expert for
West Virginia University and the Ohio State University.
Shrewsbury is a native of Hurricane, West Virginia, and currently lives in Columbus, Ohio. He
earned his bachelor’s degree in economics from West Virginia University before earning his

master’s at Marshall. He holds the certification of Professional in Human Resources (PHR) from
the HR Certification Institute (HRCI).
Each year, Marshall SHRM recognizes Marshall University alumni for outstanding human
resource management achievements and distinguished service in their profession, community
and alma mater through its awards process. Last year’s inductees included Patricia Bostic, Agus
Supriyono and Tom Wright.
The Outstanding Young Professional Award annually recognizes outstanding Human Resource
Management graduates whose achievements in the past 15 years have been significant to
Marshall University, to the general welfare of their communities, and to their profession and the
business world.
This year’s recipient, Jessica Tackett-Napier, serves as director of Human Resources at OVP
Health and has earned three degrees from Marshall — including a bachelor’s and two master’s
degrees in human resource management and health care administration. She is also a proud
founding board member for MUSHRM during graduate school.
Since 2013, Tackett-Napier has worked mostly in the nonprofit community in Huntington.
Before her current position at OVP Health, she worked seven years as the chief of human
resources at Goodwill Industries, where she was the youngest professional to lead their district’s
HR department on the East Coast. She led a diversity and inclusion cohort for Goodwill
International for her local district and achieved four cycles of accreditation for the organization,
one of which she earned a perfect score for the organization.
Tackett-Napier has been an active member of the Tri-State SHRM chapter and board since 2015.
Currently, she is serving as the chapter president for the second time after holding many other
positions on the board. In addition to the local chapter, she has been a board member of the
West Virginia SHRM Council since 2018.
For more information about MUSHRM, contact Chapter President Josh Daniels by e-mail
at daniels72@marshall.edu.
——Photos: Michael Shrewsbury (left) and Jessica Tackett-Napier have received honors from the
Marshall University chapter of the Society for Human Resource Management.

Message from the President: Changing a Username
MAY 3, 2022
Dear Marshall University community,
During the recently concluded Listening Tour, some members of
our university community asked how they could change their
MUNet username after a life event for which their legal name was
changed.
When your username changes, it can affect your interaction with as
many as 55 different systems in use at the university, and while
changing your username here at Marshall has been possible in the
past, it was not easy. Now, as a result of your input, Marshall IT
has streamlined the old process to make changing a username more
convenient.
We understand there can be a variety of reasons someone may no longer want to use a prior
name when they log onto their computer, and we are pleased to be able to respond to your
requests by making this change.
The new process is in place, and you can visit the MUIT website
[https://www.marshall.edu/it/departments/it-service-desk/munet-accounts/] or call the
service desk at 304-696-3200 to find out more.
Thank you to our valued IT staff for working on this issue in such a timely matter.
Sincerely,
Brad D. Smith
President

Coronavirus Statistics:
New Cases Since April 27, 2022
Students: 0
Faculty: 0
Staff*: 3
* Includes auxiliary employees (Sodexo, Aetna, Rec Center, etc.)
All testing is being done in partnership with Marshall Health, Cabell Huntington Hospital, Pleasant
Valley Hospital, QLabs Inc. and MedExpress Urgent Care.
The most recent information is always available at www.marshall.edu/coronavirus/dashboard.

The next regular issue of We Are...Marshall will be distributed May 18, 2022. Please send items
for consideration to WAMnewsletter@marshall.edu by 5 p.m. Monday, May 16, 2022.

To read the content of this newsletter online, please click on the following link:
www.marshall.edu/wamnewsletter/May-11-2022.
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